
Consolidated Appropriation Act (CAA) RXDC Reporting FAQ

1) Medical Plan Name:  What type of information should be entered in this field?

This should include the type of plan the group had in-force with Nippon Life Benefits (NLB) in 2023 

whether it be Affiliated Trust, Rotational Trust, or a regular Large Group. 

If a group has more than one medical plan, the employer vs. employee premiums should be provided 

based on total plans.   For example, if an employer group has a High/Low Plan (PPO 1 and PPO 2), the 

data would be entered separately based on plan design.  We would need the same information per 

plan– annual employer premium vs. annual employee premium.

2.) What lines of coverage should be included for this reporting?   Medical only premiums should be 

included.  Please remove all dental, vision, disability and life premiums from the data submitted. 

3) Total Medical premium amounts:  How should this be calculated?

This amount should include Medical only premium.  Please do NOT include Dental, Vision, Life or 

Disability premiums.  The employer and/or broker would need to sum up the Calendar Year 2023 

Medical only .  If a client was only with NLB for a few months in CY2023, they would sum up the total 
Medical only premium.  

4) If subsidiaries are covered under the same policy, would you use the whole total or submit
separately?

NLB only requires the medical premium based on the entire policy (whole total) – for the referenced 
group number. 

5.) Can the broker submit this data on behalf of the client? Yes, the broker can submit. 

6.) Are resubmissions with corrections allowed up to the due date?  Yes, resubmissions and corrections 

are allowed. 

7.) When is the response due date – May 1, 2024 

8.) Please confirm this is only for 2023 medical premium and not 2024 – Only 2023 medical premium 

data is required. 

9.) Should HRA and MLR amounts be included?  No, only the medical premium amounts. 

10.) Is an employer required to provide this information or can NLB provide it on behalf of the 
employer?  The employer is required to provide this information.  NLB will not be providing this data on 
behalf of the client. 
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